University of Mississippi

eGrove
Newsletters

American Institute of Certified Public
Accountants (AICPA) Historical Collection

3-17-1998

FastFact: Human Resources, Edition 55, March 17, 1998
American Institute of Certified Public Accountants (AICPA)

Follow this and additional works at: https://egrove.olemiss.edu/aicpa_news
Part of the Accounting Commons

FASTFACT
HUMAN RESOURCES
Edition 55

[AICPA]
March 17, 1998

Don’t forget to RSVP for TAKE OUR DAUGHTERS TO WORK DAY 98 by March 18
See the information on the last page of this issue for more details
WELCOME ABOARD

Please join us in welcoming the following new Team Members who started between 2/24/98 and 3/17/98.
Scott Lobel: Product Development Manager (Team 475). Scott comes to us from Pinnacle Alliance, Computer

Sciences Corporation where he was an Accounting Manager.
Susan Mcgrath: Director, ISB (Team 340). Susan comes to us from the national office of KPMGPeat Marwick
where she was Director.

Susann Peck: Conference Planner, Meeting & Travel (Team 413) Susann comes to us from Jupiter

Communications where she was a Meeting Planner.

Much luck in you new assignments!
NJ STATIONERY/SUPPLY ROOM CLOSED DURING INVENTORY

A physical inventory of the NJ stationery/supply room will be performed on Wednesday 3/25, Thursday 3/26,
and Friday 3/27. The NJ stationery supply/room will be closed during these three days. All requisitions during
that week must be received by the supply room no later than Tuesday morning, 3/24. Your cooperation in this
matter is appreciated.
WE’RE LOOKING FOR A FEW GOOD GRADERS AND CLERICALS!

The Institute needs your help in recruiting temporary graders and clerical staff to assist with the grading of
the Uniform CPA Examination. All work is done from our Harborside offices, and these temporary
assignments last approximately 3-6 weeks.

Grader assignments begin May 21, 1998. Grader candidates need to be either licensed CPAs or licensed
attorneys. Qualified candidates must work a minimum of 3 seven-hour days per week; the grading hours of
operation are 6am to 8pm, Monday through Friday, and 6am to 6pm Saturday and Sunday.

Clerical staff assignments begin May 6, 1998. Clerical staff positions include Data Entry Operators and
Clerical Assistants. Data Entry candidates need accurate 8,000 keystrokes per hour. Clerical assistant
candidates need accurate filing and numeric skills. Qualified clerical staff will be required to commit to a
minimum of 3 weeks, working the following hours: 8am to 3:45pm, Monday to Friday (Shift 1), or 4pm to
7:45pm Monday to Friday plus 8am to 3:45pm on Saturday (Shift 2). We also require accuracy, attention
to detail, pride in work, and a verifiable work history.
For more information on these positions, contact Enda Brogan at x3012. If you have a friend or colleague
who thinks they may be interested in any of these opportunities (sorry, these positions are not open to
AICPA employees or their relatives) please have that person(s) send their resume to the attention of Enda
Brogan in the Harborside office—fax: 201-93 8-3 783 or e-mail: Ebrogan@aicpa.org. Please include one of
the following codes on the resume: For Graders: EXGR; for Clericals: DET.
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HOW ARE YOU DOING ON WORD AND EXCEL?

During the past month, the Microcomputer/LAN Support Team has installed Word and Excel on all workstations
in the New York office. As NY employees are getting used to the new applications, hopefully they have found
that their WordPerfect and Lotus skills are directly transferable to the new Windows-based software. In fact, the
Microcomputer/LAN Support Team would like to know exactly how you are doing so they can resolve any
potential problems as quickly as possible. If you work in the NY office, please send an e-mail to the “Word and
Excel” cc:mail mailbox to let the Microcomputer/LAN Support Team know:
• If you are using the new applications
• Any problems you may be encountering
• Good or bad experiences with transferring your skills from one application to another
• Any other comments or suggestions
The Microcomputer/LAN Support Team looks forward to your responses and thanks you for your continued support.
FLEET WORKPLACE BANKINGSM BRINGS THE BANK TO YOU

We are pleased to offer to all NJ & NY AICPA employees Fleet Workplace BankingSM—a checking or
savings account at Fleet Bank with numerous banking benefits. The Fleet Workplace BankingSM offers a
checking or savings account which is available through direct deposit only, and is renewable each year, so
long as you are an AICPA employee who continues to direct deposit your paycheck at Fleet.
The services include:
♦ Workplace Banking Checking Account
- $0 minimum balance
- no monthly maintenance fee (exclusive of surcharging by ATM owners)
- no charge on your first check order of 50 standard checks
♦ Workplace Banking Savings Account
- $100 daily minimum balance
♦ No-Fee Fleet24 ATM or SELECTSMCash and Check Card providing 24 hour access to your money
through ATMs
♦ Discount on Installment Loan1 rates with automatic deduction from your Fleet Checking Account
♦ Mortgage Discounts 1,2
-No-fee Mortgage Pre-Qualification (Subject to satisfactory approval and sufficient funds to close)
-3 day express commitment
-$100 paid towards closing costs
♦ No annual fee VISA® or MasterCard®1
♦ Up to 10% discount on Discount Brokerage Service
♦ Free Bill-Payer PlusSM (for 2 months)—which allows you to designate by phone which bills you want
paid automatically by the bank.
♦ PC Banking with Managing Your Money® software--which allows you to update your account, complete
transactions, and make payments all from your IBM-compatible PC.
1 All credit applications are subject to regular Fleet credit approval guidelines and program requirements

2

Mortgages are products offered by Fleet Mortgage Corp. Licensed Mortgage Banker-NYS Banking Dept, 1600 Stewart Ave., Westbury, NY
11590; MA Mortgage Lender ML0149; Rhode Island Licensed Lender and Loan Broker. Licensed Mortgage Banker-NJ Dept of Banking,
1480 Route 9 North, Woodbridge, NJ (908) 636-5757
3
Brokerage Services are available through Fleet Brokerage Securities Inc. Products offered through Fleet Brokerage are not bank deposits or
FDIC insured, and are not endorsed by the bank or its affiliates.

To apply, call 1-800-Call-Fleet, and press option #4. If you already have a Fleet Bank account and would
like to sign up for Fleet Workplace BankingSM, you must do so through your local Fleet branch. Detailed
informational brochures are available on the HR forms rack on the 3rd floor in NJ, or through Tracey
Argenzio in NY.
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VIC PICK OF THE WEEK
This week’s VIC pick is Work/Life Issues. Let’s say you want to take advantage of some of the numerous

work/life benefits here at the Institute but need more information about the qualifications and the forms to fill
out--where can you get all that information? The best all-in-one place for that kind of information can be found
on VIC’s “Work/Life Issues” selection. Among the choices in Work/Life Issues, you’ll find: detailed
information about AICPA’s health club benefits, including your most frequently asked questions regarding
what kinds of reimbursement incentives are available (through the AICPA and through your healthcare
provider) and the locations of the gyms affiliated with the AICPA. You’ll also find the guidelines for AICPAs
Flexible Work Arrangement (FWA) policy, and a written proposal form you’ll need to complete to apply. In
addition, you’ll find detailed information on AICPA’s Family Medical Leave Policy, your most frequently
asked questions about it, and the necessary form you’ll need to complete to take this kind of leave of absence.
If you need more information on AICPA’s work/life benefits, check out VIC’s Work/Life Issues today.
QUICK CLICK ON VIC

To get to VIC-- First: From the Network Applications menu on your PC, click on the “New Applications”
window (looks like a rainbow). Next: Open the “AICPA Intranet” window. Then: Open the “IWARE
Start” window and click on “OK.” Next: Open the “Netscape” window. Now: You’re in the “Team AICPA
Intranet” main menu. From it, select “Human Resources Information”—and you’re there! If you encounter
any problems accessing the Intranet, call the PC Helpline at x 4357.
GEARING UP FOR TAKE OUR DAUGHTERS TO WORK DAY 1998

On Thursday, April 23, the AICPA will once again host our annual Take Our Daughters to Work Day.
Girls between the ages of nine and fifteen are invited to accompany Team AICPA employees to work that
day. The day’s events at the Institute are designed to expose the girls to a variety of career options,
particularly in non-traditional fields, and give them the opportunity to meet and talk with role models in
these fields. This year, we will incorporate the theme, Personal Financial Planning, into the activities for
the girls.
To help us plan the activities, we are asking all Team AICPA employees who are planning to bring girls in
that day to fill out the RSVP form below and remit it to Lisa Hudson (for NJ & NY employees) or Ela
Work (for DC only) by March 18. You also can e-mail Lisa or Ela with the same information asked
below—please be sure to include all of the needed information in your e-mail.

If you would like to join the Take Our Daughters To Work Day planning committee, our next video
conferencing meeting will be on March 20 at 10am in: NJ--Conference Room 2; NY—Conference
Chairman’s Room; DC—Conference Room A.

Please RSVP for TAKE OUR DAUGHTERS TO WORK DAY 1998
Please register__________________________ for Take Our Daughters to Work Day in the
(girl’s name)
(NJ/NY/DC)

office

on Thursday April 23, 1998. She will be accompanied to work by______________________________________ .
(Team AICPA’s members’ name)
She is__________years old and attends grade___________ . She has/has not attended this event before at The Institute.
(grade)
(age)
(circle one)

Please remit to Lisa Hudson for NJ & NY, or Ela Work for DC no later than March 18,1998.
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